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FM encourages start-ups with
cash flow relief for employees
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At the time of allotment, the

emploves only gets shares, not h:
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handshipbecause while atax Habil
arose af the time of allotment
sharcs, there was no monetary g
for them to pay the tax. The propo
change will help them deal with t
cash flow issues” says
Shalin Jaln, tax panmner,
people advisory serices,
EY India. Emplovess will
also benelit if they have
moved into a higher tax
bracker. “You will pay tax
at the rate that applied to
vou when the shares
wene allomed,” sys Homi
Mistry, parner, Deloltie
India.
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shares,” says Rupall Singhania,
Panner, Arcete Consultants LLP.

and risk-taking sbilliy. “Sometody in
his 2% can take greater risk than
oo In 408 or 508, Older people
also have more obligations. They
should opt for o blgger cash compo-
nent in their salnry,” says Mistry.

b Start-ups ate unlisted,
50 there s no ready market for thelr
shares. Emypleyees can only exit at the
pime of IPO, i the company is
acquired by a new investor, or 1T it
dewis o biyback.
Check the Esop agreement close-
Iy: Whien an acquisition take place,
will emiployees will be treated at par
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the same opportunity,”
says Singhania. Sudy the
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